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Conduct outside of the workplace
Magic Circle law firm Linklaters bans

INAPPROPRIATE GONDUGT HITS HEADLINES
partner from drinking after he was

‘Cut bOOZy pal'tieS to StOp accused of 'touching a female
inappropriate behaViOUI' at WOI'k, colleague's bottom' during a Vienna

business trip

Top UK home builder ‘failed to protect

oman sexually harassed at work woman from predatory boss who raped her

hrlsltmas party wms_; £36,000.payout after Christmas p arty’
after 'unwanted and inappropriate

physical contact' from colleague

Welsh firefighters sacked after incident at Chinese takeaway
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THE LEGAL FRAMEWORK
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LEGAL PROTECTION BASED ON THE FOLLOWING “PROTEGTED CHRARAGTERISTICS™

Age

Marriage and
civil
partnership

Pregnancy
and maternity

Religion or
belief
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KEY RISK AREAS
CORE LEGAL CONGEPTS RELEVANT TO GONDUCT
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IS IT A WORKPLAGE ISSUE?
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SOGIALISING WITH WORK GOLLERAGUES
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SOGIALISING WITH WORK GOLLERAGUES
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SOGIALISING WITH WORK GOLLERAGUES
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SOGIALISING WITH WORK GOLLERAGUES
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WHAT SHOULD EMPLOYERS D0?
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IF A GOMPLRINT IS MRDE?

Review social media 9 Caution staff about
accounts conduct outside of work

1 Adhere to policies

Keep comms/PR teams 10 Involve the police?

2 Investigate
updated Regulator?

3 Consider whether
suspension is necessary

Consider disciplinary
action

O ~N @ O

4 Interview witnesses Keep a log of allegations

and identify trends

© Stephenson Harwood LLP.
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T0 LIMIT THE RISKS?

1 Update policies and procedures
2 Training
3 Risk assessments

4 Remind employees of conduct
expectations

© Stephenson Harwood LLP.
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Take measures at work events

Limit use of expenses

Review policies on getting home

Zero tolerance approach
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TAKE AWRYS

Assess risks

A witness could be
offended, even if they
were not the
recipient of poor
behaviour

Be mindful of the

senior junior dynamic

© Stephenson Harwood LLP.
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CONTACTS

NATALIE EDWARDS

Managing Associate
T: 0207 809 2510

E: natalie.edwards@stephensonharwood.com
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