SNOQJ09

SEXUAL
HARASSMENT

ONE WORD
AGAINST THE
OTHER AND
THE
EXTENDED
WORKPLACE

19th March 2025

Mary Walker




WHAT IS SEXUAL
HARASSMENT?

nature"

yose or effect of:
-d.ignity; or
dating, hostile,
liating or offensive

for the victim
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The views of the victim override the alleged
harasser's motives

The intention of the alleged harasser does

not matter
Sexual harassment law focuses on the

impact of the conduct or behaviour

@
o
Y
o
o
pr
wn



CHANGING ATTITUDES
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DUTY TO PREVENT SEXUAL

HARASSMENT
& EHRC GUIDANCE

Step 3:
Step 1:
Develop an Step 2. ’2?25213 ?gdtjclz(:
effective anti- Engage your staff risk in your
harassment policy workplace
Step 6:
Step 4: Step 5: What to do when a
Reporting Training harassment
complaint is made

Step 8:
Monitor and
evaluate your
actions

Step 7:
Dealing with
harassment by
third parties
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Employer is liable for harassment in
the workplace

No ‘official guidance’
Wide spectrum

Fact Specific
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WORK NIGHTS OUT - CASE
LAW
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WORKPLACE
RELATIONSHIPS

1 Family Life

0 the business

2xual harassment

nsider how to mitigate those risks
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« Sexual Harassment Policy
« Grievance Procedure
 Disciplinary Procedure

« ACAS Code

 Burchell Test
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ONE WORD AGAINST THE
OTHER - CASE LAW
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RISKS

Tribunal
Claims
And Legal
Costs

Reputational
Damage

Low
Morale

Enforcement
Action
EHRC

Uncapped
Award

25%
Compensation
Uplift
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ANY QUESTIONS?
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