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1. Principles of Transparency/Equality
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2. Irrationality — ‘Wednesbury Unreasonable’

Associated Provincial Picture Houses Ltd v Wednesbury Corporation [1948]
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3. Professional judgement
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Irrationality — ‘Wednesbury Unreasonable’

Associated Provincial Picture Houses Ltd v Wednesbury Corporation [1948]

”So outrageous in its defiance of logic or accepted moral standards that

no sensible person who had applied his mind to the question could
have arrived at it’ “‘Wednesbury Unreasonable’

Council of Civil Service Unions v Minister for the Civil Service [1983]
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Professional Judgement



Public procurement evaluation blueprint

Transparency/equality Irrationality Professional judgement

Margin of Appreciation Margin of Appreciation

Manifest error  Material to outcome
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